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Introduction
» Employees turnover is one of the major concerns of
many organizations (Jha, 2014).

» Employees’ turnover may be negative as it most
times causes an actual quitting attitude of

employees.

» Therefore, it is crucial to understand the

determinants of turnover intentions.
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Objectives of the study

The study objectives are:
1. To examine the impact of a conducive work environment on
employees' turnover intention on MTIN Nigeria.
1. To examine the relationship between the work environment
and employees' productivity on MTN Nigeria.
1i1. To give recommendations on how the work environment

could positively impact the productivity of employees in
MTN Nigeria.
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