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I am Oluyemi Adeosun, and I'm seeking your vote for a third and final term as an Elected Council 
Member of the Chartered Institute of Personnel Management (CIPM). My passion lies in empowering 
HR professionals and propelling the institute towards excellence. An example of this can be seen on my 
youtube channel (OluyemiAdeosun) where we have over 250 HR domain webinars. 
Building on Success: 
The past terms have witnessed significant strides by CIPM. I'm committed to working with the new 
leadership to build upon this legacy and shape the future of HR in Nigeria. 
My Key Priorities: 

• Empowering Our Members: 
o Enhanced Resource Hub: Partner with HQ to create a comprehensive online repository 

of resources and templates, readily accessible to all members. 
o Career Accelerator: Bridge the gap for fresh Associates by establishing support systems 

for job placements, employability, and internship opportunities. 
o Streamlined Services: Advocate for faster turnaround times and improved accessibility 

to member services. 
• Elevating CIPM's Presence: 

o Strategic Partnerships: Foster collaborations with key stakeholders across the public 
and private sectors, academia, and industry. 

o Engaging All Segments: Actively promote stakeholder engagement, ensuring the voices 
of all (public, private, academic, and industrial sectors) are heard. 

o Branch and Chapter Growth: Collaborate with branch and chapter development teams 
to strengthen their reach and impact. 

• Championing Inclusivity: 
o Youth Representation: Advocate for increased youth participation in CIPM's leadership 

and initiatives. 
o Expanding the HR Community: Encourage HR practitioners outside CIPM to leverage 

existing platforms and create more options for experienced but unlicensed professionals 
to join the institute. 

• Investing in Member Well-being: 
o Cutting-Edge Resources: Partner with the institute to provide members with timely 

research, insights, and best practices to enhance their professional growth and personal 
well-being. 

o Reactivating Members: Develop strategies to re-engage inactive members and 
strengthen their connection with CIPM. 

o Holistic Development: Support social activities for members, fostering a well-rounded 
professional and personal life. 

I believe in the power of a united and empowered HR community. Vote for Oluyemi Adeosun and let's 
continue building a vibrant and impactful CIPM for the future of HR in Nigeria. 
 


